, assess and manage the
risks associated with work-related
fatigue at both operational and
management levels.

Decision Support Solutions:
Helping organisations plan and
schedule their business operations
more effectively.

Our collaborative approach to
customer service also helps us stand
out from the crowd. Our experienced
team can call on a wealth of
problem-solving expertise to offer
advice that is both practical and
implementable.

Please contact us to find out
more on this or our other
offerings

Tel: +61 7 3229 8300
enquire@interdynamics.com
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DATASHEET Fatigue Risk Management Solutions

Managing Fatigue Survey

InterDynamics provides the opportunity to survey your
employees via an anonymous questionnaire aimed at
gathering data on individual experience of fatigue and fatigue
management within your organisation. Surveying staff is one
of a number of fundamental elements within InterDynamics’
Risk-based Approach to managing fatigue.

Managing Work-Related
Fatigue Risks

Supporting InterDynamics

Implementati !
AR L Services & Products

Risk Profile of Job Type / Role
time on task, envirenment,
demand of task

Fatigue Hazard Analysis (FHA)
Risk Assessment Workshops &
Reports.

Risk Assessment of day-to-day
activities in the context of fatigue

3. Review:
System & Occurences

Review / investigate
fatigue reports,
existing rols,
business process & changes

FRMS Review & Graiding
(] FRMS),
A&l Investigation (GRAID IT),
FAID Quantum
Hours of Work Audits

‘Work pl.
New information

and pro

The questionnaire provides personnel the opportunity to provide feedback on
individual fatigue management, as well as thoughts on the effectiveness of the
organisation’s current strategies. Participants are asked questions on personal
coping strategies, and their understanding and/or engagement with their
organisation’s current Fatigue Risk Management System (FRMS), associated
policies and procedures. The questionnaire also seeks to ascertain a view of
participants’ current sleeping conditions, possible work and non-work related
inhibitors to achieving quality sleep and various exposures to help build a profile
of their current risk with relation to fatigue.

www.interdynamics.com


http://www.interdynamics.com/fatigue-risk-management-solutions/our-risk-based-approach/
http://www.interdynamics.com/fatigue-risk-management-solutions/our-risk-based-approach/
http://www.interdynamics.com/fatigue-risk-management-solutions/fatigue-risk-management-services/frms-policy-and-procedure-development/

Managing Fatigue Survey

InterDynamics’ staff survey provides a practical mechanism for staff engagement
and consultation, as well as ongoing improvement of organisational fatigue
management. Feedback from the survey can be taken into account in developing
action plans for improving fatigue management, through targeted communication
and education, and contributing to the enhancement of operational practices. A
gauge of company culture with respect to fatigue management can also be
achieved through multiple implementations of the Managing Fatigue
Questionnaire over time. In the instance only a single implementation of the staff
survey is conducted a current view of fatigue or a climate survey with respect to
fatigue is achieved.

of the questionnaire is provided
to individuals, who complete the
questionnaire by answering the
series of questions provided
within the 1 page, double-sided
form. This requires copies of
completed forms to be collected
by or posted to InterDynamics
for data collation and analysis.

Feedback from the questionnaire is
provided as grouped or summarised
data in a report back to the
organisation.
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